
  

 

 

 

As-Salaamu-Alaikum (Peace be with you.) 

When I sat down to write the Executive Director’s message for 

our Annual Report, I thought about the conventional statement 

I might write as CWSC’s chief executive, wherein I expect to 

typically comment on the highlights of our operational 

successes and tactical and strategic plans; for that, I invite you 

to read our 2016 Annual Report detailing our performance 

which I believe every volunteer at CWSC can be proud of, and all 

our donors and supporters can be confident in knowing their 

entrusted gifts are well managed and allocated. We’re grateful 

for all of you supporting this mission. 

In our third year of operations and nine years as a broader 

community transitioning after the passing of Imam Dr. W. Deen 

Mohammed, I felt it more useful in my annual message this year 

to reflect on the transformation that most of the CWSC has had 

to make inside the broader community’s simultaneous 

transition. After reflection, I want to share my thoughts with 

you on a vital attribute that preceded CWSC’s founding, and 

subsequently served as an important catalyst for its formation 

and is now contributing to our success. I might also add that I 

believe the same attribute benefiting CWSC is also sparking a 

great deal of unprecedented accomplishment in certain areas of 

the country. 

The attribute I refer to is a new climate of excellence for both 

the individual and organization that has emerged gradually over 

the last nine years throughout our community. And I believe 

this climate that we’re in today is much more amenable to 

“O ye who believe! Persevere in patience and constancy; vie in such 

perseverance; strengthen each other; and fear Allah; that ye may prosper.” 

Al-Quran, 3:200  

“Faithful believers are to each other as the bricks of a wall,  

supporting and reinforcing one another so saying, the Prophet Muhammed 

(S) as he clasped his hands by interlocking his fingers.”  

 “Go and stand by the strength of somebody.” 

Honorable Imam Dr. W. Deen Mohammed (R)  

I believe if the Imam was here 

with us now to see the 

magnificent work of his vision 

of a national intelligentsia 

emerging to serve the group 

intellect, he would respond 

with the joy, excitement, and 

hopefulness for the future, 

akin to what his father, Elijah, 

exclaimed… “They got it!” 
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progress, because it is significantly 

marked by a respectful shared 

freedom space that both allows us 

and empowers us as institutions and 

individuals to accomplish the great 

work that we’re more confident in 

taking on today. 

The loss of a national transformative 

and especially faith-based leader for 

any people is a seminal moment in 

their history and can be a road to 

crisis and political instability, 

depending on the external 

circumstances and the people; it is a 

critical time fraught with uncertainty 

or doubt as supporters determine if 

“leadership” will remain personal or 

become institutional.  

Mindful of securing a brighter 

future, Imam Mohammed always 

cautioned us to be self-aware, 

circumspect, and cognizant of the 

peculiar circumstances of our history 

in America as an ethnic minority and 

our history as a religious minority, 

coming through a system such as 

that which preceded our transition 

to and evolution in Al-Islam under 

the Imam’s 33-year tenure of 

leadership.  

In referring to our special 

relationship with Imam W. Deen 

Mohammed, I once wrote in Genesis 

of New American: Building the 

Community Life, “It is time to sever 

the umbilical cord of one-way 

communication and overdependence 

on one man. Imam Warith Deen 

Mohammed needs our help, and the 

imam of your masjid needs your 

help. We can no longer wait until the 

next major address by our Mu’alim 

before we initiate problem solving or 

chart a course for organizational 

excellence. What is needed now is 

mature communication in which we 

give back to our leadership (both 

inside and outside our respective 

mosques) the harvests of our faith 

and intellectual striving. Let us think 

and give something back to the 

leadership that will be of benefit to 

the whole.” 

I believe the emergence of CWSC as 

a national intelligentsia and the 

uptick in unprecedented work taking 

place in some parts of the country 

by institutions and communities, are 

no coincidence. By G-d’s permission, 

both developments occur only after 

a maturation in our group intellect, a 

lifting of the burden of loss from our 

collective spirit, and a subsequent 

change in our hearts. And “as a man 

thinketh in his heart, so is he,” and 

“G-d will not change the condition of 

a people until they first make a 

change in their heart.” 

We’ve come a great distance, since I 

wrote Genesis, not only in our 

psyche and social conscience, and 

community life, but also in our faith 

and very important, in our 

understanding and application 

particularly of shuraa baynahum, or 

faith-based mutual consultation in 

the conduct of our affairs. 

We still have much to learn, but I 

believe if Imam Mohammed were 

here with us now to see the 

magnificent work of his vision of a 

national intelligentsia emerging to 

serve the group intellect, he would 

respond with the joy, excitement, 

and hopefulness for the future, akin 

to what his father, Elijah, exclaimed 

when he realized his son had made 

the quantum leap from the 

mysticism, dogma and severe 

limitations of his father’s teaching to 

the true freedom of Al-Islam 

according to Al-Qur’an and the 

excellent example in the life of 

Muhammed, the Prophet (S). The 

Imam would say, “They got it!” 

And for us in that exclamation, 

“They got it!,” is a double meaning 

that not only have we got it 

conceptually, after maturing from 

our overdependence on one person 

and also subsequently I believe, 

overdependence on one subset of 

believers; but that we’ve got our 

future in our hands as a group 

intellect and that we’re responsible 

collectively now for charting a 

course in securing that future...all of 

us together, not just imams or males 

or any other division in the body of 

the group intellect—divisions by the 

way that can lead to unfair 

discrimination and consequent 

underutilization of valuable human 

resources. 

Moreover, Imam Mohammed’s 

proclamation that “leadership is in 

the resourceful people that represent 

the productive life of society” should 

be clearer to us now more than 

ever, and be a clarion call to create 

an unprecedented sense of urgency 

for you and me and all who feel an 

obligation to do their part to help 

remake the world.  Yet we have to 

go further. 



The challenges we face and the 

opportunities to bring our hearts 

and minds together in a world that 

now collapses space and time with 

new technologies, must lead to the 

formation of real connections 

between us irrespective of 

geographical vicinity…connections 

that are practical working 

relationships encouraging 

information and talent sharing, 

operational experience and 

expertise sharing, and discussion of 

lessons learned to prevent the 

needless waste of human and 

material resources. Let us collapse 

any barriers that prevent greater 

collaboration. 

For our part as a growing community 

service center, I am often amazed at 

what CWSC accomplishes, 

sometimes with short staffing and 

under the pressure of a schedule 

driven not only by a day’s or week’s 

operating tempo and requirements, 

but by a sense of urgency that is 

palpable amongst our 

volunteers…an urgency to do 

something great and lasting and of 

benefit to our communities, our 

nation and the world.  

And in speaking with other leaders 

and organizations most recently, I 

know CWSC is not alone.  It’s why 

we’re seeing unprecedented 

progress in some cases around the 

country.  

Yet again, we have to go further 

because we can’t be content 

vicariously experiencing the news of 

success in one place that is perhaps 

not being felt in your city, my 

neighborhood, or our masjid. 

Today, as American Muslims 

navigating a post 9-11 environment 

and now with the more recent 

political leadership and chaos 

contributing to an unprecedented 

increase in hostility toward our faith 

community and others, it’s no longer 

sufficient for you and me to be 

content working in the same garden, 

focused intently on our parcel or 

patch, while lacking communication 

between us on how you’re 

accomplishing what you’re 

accomplishing, and how I’m 

accomplishing what I’m 

accomplishing.   

We must find the common ground 

to share experiences, and the best 

practices and techniques to till the 

soil. We must be willing to share 

underutilized human resource 

capacity and specialized knowledge 

and talent that might be available in 

your institution and nowhere else.  

Might I not benefit from you and 

you benefit from me?  Might our 

individual harvests increase their 

yield if I’m willing to break down 

barriers and overcome fears of 

collaborating? 

We will soon be in the Blessed 

Month of Ramadan, a month full of 

forgiveness and patience, and 

steadfastness. Let us rise to the 

occasion and use the period to heal 

any divisions that may exist for 

whatever reason between 

individuals and institutions.  

Our new shared freedom space is 

beckoning us to ally with one 

another as never before. 

Find the common ground inside our 

masajid and in our communities and 

cities that we may seek greater 

collaboration inside and outside our 

immediate association. Doing so 

requires that we expand our 

perception of and value for the 

group intellect. 

  

As we begin our fourth year of 

service, I reflect upon my mentor 

predecessor, CWSC’s first executive 

director, Thomas Abdul-Salaam (R). 

His contributions to our community 

through his work and commitment 

to the CWSC and American Muslim 

360 are immeasurable and remain 

for myself and all of us an enduring 

inspiration. He had a saying: “If it is 

to be, it is up to me.” He’s right, but 

today I’d like to think he would add a 

second aphorism, “If it is to be, it is 

up to we.” 

CWSC is ready to stand by you, and 

all our institutions, shoulder to 

shoulder in helping us all to realize 

our model community visions... 

together we can remake the world.   

I wish you a Blessed Ramadan and 

remaining 2017. 

As-Salaamu-Alaikum. 

 

 

Mukhtar Muhammad 

Executive Director 
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